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 Objectives of RPS Faculty and how this fits with 
GPhC registration 

 Advanced Pharmacy Framework 
 Resources for members 
 Progress so far  
 Challenges & potential solutions 
 
 
 

Content 
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My frame of reference – why do I 
believe this is important? 

Individual 
- Recognition 
- Personal growth 

Member of Credentialing 
Panel & Faculty Champion 

People Manager 
- Develop staff 
- Talent retention 
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General Pharmaceutical Council   
Regulation role – CPD requirements 

Presenter
Presentation Notes
Continuing fitness to practise assurance framework: proposed three core elements•  Peer reviewA review of the registrant’s work will be conducted by a professional peer and will be based on a registrant’s scope of practice. The GPhC will test a process by which we could accredit partner organisations to run the peer review process. Wherever possible, peer review will build on existing processes, such as appraisals and the RPS faculty.•  CPD reviewThe GPhC will evaluate the current CPD scheme and introduce a modified version of it in parallel with the new framework. The intention is that the new approach to CPD will focus on the relevance of CPD entries to a registrant’s scope of practice.•  External performance indicatorsThe process will involve a review of external performance measures, which will vary according to the scope of a registrant’s practice. Indicators will be developed in consultation with the profession.
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RPS Faculty – Professional 
recognition programme 

Advanced Practice 
Framework 

Professional 
Curricula  

Training and 
Educational 

Materials 
Post-Nominals 

 

Professional 
Recognition 
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Advanced Practice Framework  - 
Application to diverse roles 

Common 
APF 
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Clusters of Competencies 

Expert Professional Practice 

Collaborative Working Relationships 

Leadership 

Management 

Education, Training  and 
Development 

Research and Evaluation 

Presenter
Presentation Notes
Considering diversity of pharmacists – have developed a single competency framework 6 clusters that are important in developing and demonstrating advanced levels of practice independent of the sector of practiceEach cluster is split down into 2-9 specific competencies.Total of 34 competencies Each competency described at three stages of developmentAdvanced Stage I, Advanced Stage II and Mastery
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Cluster 3 - Leadership 

Strategic Context 

Governance 

Vision 

Innovation 

Service Development 

Motivational 
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Competency 3.1 – Strategic Context  
Ad

va
nc

ed
 S

ta
ge

 I Demonstrates 
understanding 
of the needs of 
stakeholders.  
Practice 
reflects 
relevant local 
and national 
policy.  A

dv
an

ce
d 

St
ag

e 
II 

 

Demonstrates 
ability to 
incorporate 
relevant 
national policy 
to influence 
local strategy.  

M
as

te
ry

 Demonstrates 
active 
participation 
in creating 
relevant 
national 
policies.  

Presenter
Presentation Notes
Example of competency descriptorsAdvanced Stage I - Demonstrates understanding of the needs of stakeholders.  Practice reflects relevant local and national policy. 	Advanced Stage II - Demonstrates ability to incorporate relevant national policy to influence local strategy. 	Mastery - Demonstrates active participation in creating relevant national policies. One way to start building your portfolio is by reading the framework and thinking about what you’ve done in your career that sounds like these descriptors	
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Industrial Pharmacists Handbook: 
Examples of Leadership 

• Carrying out a scientific review to identify opportunity and 
proposal for formulation development 

• Motivating yourself and teams to overcome issues and 
develop solutions 

• Championing and implementing innovative ideas and 
technology to improve practice, such as new equipment 
or processes 

• Developing a strategic business plan for your project 
• Leading inut or feedback into a draft regulatory guideline 

or new company policy 
• Having an awareness of your organisation’s vision and 

actively contributing to this  
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Presenter
Presentation Notes
When you log into your RPS site, you will see a button to click on the right hand side to access our Faculty tools.Make the declaration that you are in practice for more than two years and ready to start towards having your advanced practice recognised and you will have instant access to the tools.
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Adding an entry to the Advanced Practice 
Portfolio 
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Map via Framework 
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After independently assessing your portfolio the assessors will 
agree on a designated staging. 
 
 

Faculty Stage Description Faculty Post-
Nominals 

Advanced Stage I Experienced MFRPSI 

Advanced Stage II Excellent MFRPSII 

Mastery Exceptional FFRPS 

Assessment Outcome 

Presenter
Presentation Notes
Julie



Presenter
Presentation Notes
Julie
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• 27,480 RPS members (56% of profession) 
• 1,800 building their portfolios  
• 240 submitted for assessment in 2013-14 

• ~50% Hospital 
• ~20% Community 
• ~20% Academia,  
• Remainder – Industry, Regulatory, retired, other 

• Gaining employer support – e.g. Boots 
• 2015 Faculty Practice Assessments opening to 

Pharmacists with 2-10 years experience 

RPS Faculty – 2015 Status  
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What are the challenges and 
barriers? 
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What are the solutions? 

• Tools (on line portfolio)  
• Quality of evidence not quantity 
• “Buddy” system and mentors 
• RPS Support staff 

• Employer support and 
recognition 

• Supports mandatory CPD – 
Continued fitness to practice 
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Thanks to: 

Jane Nicholson (EIPG) 
Catherine Duggan (Director of Professional Development & 
Support, RPS) 
Lesley Johnson (Faculty Development Lead) 
Hannah Wilton (Faculty Development Lead) 
LifeTrain Organising Committee 
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